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This week we are thinking about...



Rewards update
Punctuality and Attendance 
Health Advice 
Social advocacy project - NSPCC
Vacancies

Dear Parents and Carers,

Welcome back to a new term and the start of a new year.  I hope you all had a good Christmas and New
Year.  It is lovely to see students and staff back refreshed and raring to go into term 3 of our academic
year.    

Despite it being early in the new year, our first year 11 students will be sitting their first examinations in PE
on Tuesday morning, and we wish them good luck.  It is going to be a busy but productive term for year 11.
Before February half term we will be hosting a  revision night  for Year 10  parents to support summer
preparations for RS in the summer, and an evening for Year 11 parents to understand how the next few
months will be supported and what the exam season will look like for their child.  Communications to
attend those evenings will be sent out later next week. 

As you are aware, we work hard with our local community in Salisbury to ensure the school is well
represented and brings support to our community groups and services.  The school has  been working
with the Manager at Aldi in Bishopdown, who has unfortunately experienced some issues of disruption in
the store in November and December from local students after school hours, including some from our
school.  Most students have used the store appropriately, but  groups of students from multiple schools
are behaving in a manner that is unacceptable.  It is important that our students continue to display their
values of GRACE out of school time, as they continue to conduct themselves with a positive and community
minded attitude. The manager of Aldi has made the decision that from the start of this term that no school
children will  be allowed into the store unless they are accompanied by an adult, to help safeguard their
staff and customers from further disruption. In the coming months this decision will be reviewed, in
discussion with the local schools. 

Please can I urge all parents to check their Parent Pay accounts are topped up this term, as we have some
accounts still in arrears, and some parents may not be getting notifications to say they are in arrears, so
please do check.  
 
Our featured articles in this week's bulletin are:

Wishing you all a restful weekend.

Mrs L Henderson
Headteacher  

 Headteacher Message
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Rewards Update 
Please be advised that red (behaviour) points have gone back to zero for the start of this
term (Term 3 January 2023). Any old behaviour points are still saved on the system but it
means that everybody can start term with a fresh slate in keeping with our school ethos.
Green (Reward) points will carry on with a whole year total. Students can use these to "buy"
rewards from the rewards shop which will continue to grow this term with more options
available.

 

----------------------------------------------------

Being on time is a life skill and one that we
continually instil in our students. Please be
aware that students who arrive to school late
(after 8.20 a.m.) without valid reason will be
asked to report in at break time. The students
are not held for long but are given reminders
about the importance of punctuality as well as
advice about how to improve timekeeping.
Please be advised that, as of Monday 9th
January, late students who do not report in at
break time will be issued with a 30minute after
school detention for the following day. 

 

Punctuality 

----------------------------------------------------
Attendance 

With the holiday season now over, it is important to return to good home routines and for it
to be normal to attend school five days a week. 

However, should your child be absent then please do inform the school on each day of the
absence. Thank you to parents/carers that are using Class Charts to report absence. Please
do be reminded that the school’s acknowledgement of an absence message does not
automatically authorise the absence.

If there are repeated absences that have not been authorised by the school then that it turn
may lead to involvement from the Education Welfare Service. To that end please see below a
message from Caroline Holt, the school’s Education Welfare Officer.
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How to avoid meeting me!
By Caroline Holt, Education Welfare Officer, Wiltshire Council.

 
I am the Education Welfare Officer (EWO) working with Wyvern St Edmunds Academy and have been
an EWO for 12 years. You are probably thinking why have I got to read this? I won’t meet her! Well,
you have a child at Wyvern St Edmunds Academy and therefore I would like to explain a few things to
ensure we don’t meet.
 
My role is to uphold the law regarding school attendance to support every pupil to access the best
education possible to maximise their options in life. It is the legal responsibility of every parent to
make sure their child receives an education either by attendance at a school or by education
otherwise than at a school. Where parents decide to have their child registered at school, they have
an additional legal duty to ensure their child attends that school regularly. I act on unauthorised
absences. Unauthorised absence is where the school decides that the reason provided for absence
is not acceptable. If a pupil has a genuine reason for not being in school, I will not be involved. In my
experience low attendance is often an indication of other issues going on in that child’s life. 
 
Wyvern St Edmunds Academy has an effective system in place to address attendance. For example, if
a pupil is absent from school, then the parent needs to notify the school of the reason every day,
they are absent. If you don’t inform the school, they will unauthorize the absence. Please be honest.
If your child is refusing to go to school, then tell school that. This will give a clearer picture of how
that young person is feeling and help the school to offer you the right support. So, a quick call/email
to school may prevent seeing me.
 
A lot of parents find it difficult to get their child motivated in the morning. Home routines, stopping
use of IT or mobile phones late at night and rewards or sanctions for attendance are very useful
strategies to turn things around. If you are invited to a meeting in school, then please do your best to
attend. A frank, open discussion is often all that is needed. If school have tried holding meetings and
nothing has changed, they will refer your child to me. I will then hold a meeting and meet you and
your child to see what can be done to turn things around. I ask for everyone to be honest in my
meetings and will do all I can to identify the issues and get support for the young person. 
 
Ultimately non-attendance is a strict liability offence. In law the only proof required is a lack of
regular attendance. Prosecution is a last resort where all other routes have been exhausted or
deemed inappropriate. If a prosecution comes to court, then a fine is likely to be imposed and this
can be up to £1,000 plus costs for a first offence. None of us want that: school, EWO, parents and the
pupil involved can work together to avoid it. 
 
The Academy have my contact details if a parent wishes to speak to me. I look forward to not
meeting you!
 
Caroline Holt. 

Attendance 
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Health Information 

Year 7 to 9 parents will have received an email this week about
their flu vaccine due on Thursday 19th January 2023. 

 

Flu Vaccine Notice 

Government Health Advice 

emphasise routines of handwashing
keep your child off school if they are ill and have a temperature
get a flu jab for your child if they are eligible

This week the government has released some advice for parents as students
return to school after the Christmas break , in order to help reduce the spread
of flu, COVID-19 and scarlet fever. This is also to help keep schools open and
protect the NHS during this challenging period.

 Specifically, the guidance says: 

 
You can read the full guidance here. 

 
You can also see an interview from Geoff Barton, Secretary for ASCL on BBC

Breakfast explaining the guidance. 

----------------------------------------------------

https://www.gov.uk/government/news/back-to-school-advice-issued-amid-high-levels-of-flu-covid-19-and-scarlet-fever?utm_source=ASCL+Briefing%3A+3+January+2023&utm_campaign=9ab5420552-EMAIL_CAMPAIGN_2023_01_03_02_15&utm_medium=email&utm_term=0_-9ab5420552-%5BLIST_EMAIL_ID%5D
https://vimeo.com/785908839?utm_source=ASCL+Briefing%3A+3+January+2023&utm_campaign=9ab5420552-EMAIL_CAMPAIGN_2023_01_03_02_15&utm_medium=email&utm_term=0_-9ab5420552-%5BLIST_EMAIL_ID%5D
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fascl.us7.list-manage.com%2Ftrack%2Fclick%3Fu%3Ddae6fbf66d6135a8a21b3627d%26id%3Df0f85689b1%26e%3D2b9b615322&data=05%7C01%7Cheadteacher%40wyvernsteds.org%7C43c1f959b12343eff03208daeeeb48fe%7C3aa7bc95351e4e3db51ab211351588d1%7C0%7C0%7C638084991567189749%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=BlBaGxYdeMLm7le20WnFJnnQw6FBL%2F4Jw9wSXy%2B4GTo%3D&reserved=0
https://www.gov.uk/government/news/back-to-school-advice-issued-amid-high-levels-of-flu-covid-19-and-scarlet-fever?utm_source=ASCL+Briefing%3A+3+January+2023&utm_campaign=9ab5420552-EMAIL_CAMPAIGN_2023_01_03_02_15&utm_medium=email&utm_term=0_-9ab5420552-%5BLIST_EMAIL_ID%5D
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The NSPCC Young People's 
Board for Change

Applications are now being sought from the NSPCC  from young people aged
13- 16 across the UK.  The aim is to recruit young people that have a real
interest in improving the lives of children and young people. The role if
successful will allow your young person from March 2023 - March 2025 to be
part of the Board for Change, where they will be trained and supported to seek
the views of other young people and share these views in meetings and
workshops.  

The application deadline is 23rd January. 
Applications can be completed online or you can request a paper copy from
the school which we can send home with your child. 

Young People's Board for Change | NSPCC

We are really proud of the social advocacy work that our students participate in
both in school and the community. 

https://www.nspcc.org.uk/about-us/what-we-do/board-for-change/


Recruitment

Opportunities to work school hours (term time) to support your family life;
Joining the WSE family as a member of staff and benefitting from our
supportive culture whilst striving to enable our students to become the
best versions of themselves;
Employee benefits including private healthcare, reduced corporate gym
membership and the Wiltshire Rewards cashback programme.

We have a selection of exciting opportunities for individuals to join our growing
number of Support Staff at WSE.

Working at WSE not only provides a rewarding opportunity to support our
flourishing school and it's students, but also provides lots of other benefits
such as:

Our current vacancies are summarised on the next page, but please see our
Vacancies page for a full application pack and details of how to apply.
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If you would like to find out more about any of these roles, please contact 
Mrs Ure, Operations Manager:  01722 328565.

https://www.wyvernsteds.org/223/vacancies


Recruitment
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A Prayer for Joy 

Dear God, 
you made us in your image and

breathed in us a spirit of generosity
that is both gift and response. 

 
Help us to give as we have received -
abundantly, generously, and joyfully.

May we use our gifts to bring hope and
joy to others.

In the name of the Father, Son and
Holy Spirit.

 Amen


