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January 2022

Dear Applicant                                                                                                                   

Vacancy for the Role of Headteacher – Wyvern St Edmund’s Academy

Thank you for your interest in the post of Headteacher at Wyvern St Edmund’s Academy. The position arises owing to

the promotion of the previous Headteacher to Director of Education within the Trust. Since January 2021, the Senior

Deputy Headteacher has been leading the academy as temporary Head of School, supported by the Trust’s executive

team.

We are seeking an exceptional person to become Headteacher for the ‘new’ school in our Trust. We wish to appoint

someone with vision, drive and enthusiasm, a committed team player, in tune with Christian values and with a proven

track record of school improvement.

We will offer you the opportunity to work within a supportive and dynamic team of professionals who share great

practice, learn from one another and are absolutely committed to achieving the very best outcomes for the young

people in their care. The governors and trustees are equally passionate about the role they play in influencing young

people’s lives. You can be sure that you will be challenged and supported in equal measure as a Headteacher in Magna

Learning Partnership. 

If this is the opportunity you are looking for, please book a tour of the school and we will look forward to receiving your

application. 

Kind regards

Sarah Busby                                                                   Neil Owen 

Chief Executive Officer                                             Chair of the Trust Board

WELCOME LETTER FROM CEO AND CHAIR



‘supporting students to become the best version of themselves in order to serve others’

From September 2022, St Edmund’s Girls’ School and Wyvern College (boys’ school) will legally amalgamate to

become Wyvern St Edmund’s Academy. This legal process is merely the culmination of the achievements since

September 2018 when the Trust took the decision to bring the schools closer together under one Headteacher. 

Since then, both schools have gone from strength to strength, with strong P8 results in 2019 and for the first time in

many years in 2021, oversubscription for Wyvern in Year 7. The local public perception is that the schools are one

entity with one culture based on solidly Christian values. Wyvern St Edmund’s will be a Church of England Academy.

The academy is sited on the eastern outskirts of Salisbury with beautiful views over the Laverstock Downs to the

east and Salisbury Cathedral to the south west. The number on roll is currently just under 1350 and young people

benefit from a spacious campus with some excellent specialist facilities. 

St Edmund’s Girls’ School was last inspected in 2018 and Wyvern College in 2019, both achieving ‘good’ judgements.

The new academy opening in September will take the URN of Wyvern College and the next Ofsted inspection will be

expected in around 2024. SIAMS, employing the Voluntary Aided model of inspection, is likely to be scheduled in

2023. 

In addition to the Senior Deputy Headteacher, the permanent leadership team comprises a further Deputy

Headteacher and five Assistant Headteachers. The school’s pastoral arrangement is in year groups, each led by a

Head of Year. A strong pastoral team supports the leadership of the academy and a School Chaplin plays a

significant role in the well-being of both students and staff. 

WYVERN ST EDMUND’S ACADEMY



The curriculum is dynamic and inclusive, focussed on providing the very best opportunities possible for our

young people and supporting them to leave with the skills necessary for the next stage of their education. We

have a campus that supports diverse learning needs and high quality teaching. We have a team of highly able

staff who are always keen to be at the forefront of best practice in teaching, learning and support for young

people. Wyvern St Edmund’s is known for its extensive enrichment programme that offers its learners a huge

range of opportunities to discover their talents and passions. 

Wyvern St Edmund’s creates a warm and supportive working environment for staff and a strong sense of shared

vision and ethos. The academy prides itself on its strong and effective partnerships with young people and their

families and its collective vision of helping each student into the best version of themselves in order to serve

others. 

Over the past 18 months Wyvern St Edmund’s has developed a close collaborative model with Salisbury Sixth

Form College (S6C), an MLP academy a short drive away from the Laverstock campus. The continuation and

development of this partnership work with S6C is an important part of the Headteacher role; we believe it

provides an exciting opportunity for our young people in the future. 

You will find further information on the academy website at www.wyvernsteds.org 

Generosity * Respect * Aspiration * Courage * Empathy

http://www.wyvernsteds.org/


As a Headteacher in Magna Learning Partnership you will benefit from the unwavering emphasis we place on

improving outcomes for all learners, placing academy improvement at the heart of everything we do. We find the

right balance of support and accountability by creating the conditions for deep collaboration through

partnership working, high quality professional development, regular academy visits, progress meetings and

supportive review days. 

We invest heavily in professional development, employing the best education practitioners to inspire our staff

through workshops, training courses and our annual conference. We provide strong opportunities for career

development, including organising secondments across the Trust and to senior leadership teams. 

This year, we have developed Trust Network Teams who meet regularly, allowing staff to work with their

counterparts across MLP to build the curriculum, train, moderate and assess together; supporting each other to

lighten the load. Partnership working outside the Trust is a key feature of academy improvement. All MLP

academies are part of the Challenge Partners programme and the local Hub is run by the Trust’s Director of

Education. 

MLP ACADEMY IMPROVEMENT

Opened in April 2017 as a collaborative partnership between three local 11-16 secondary schools, the Trust has

now grown to become a balanced organisation of four primaries, three secondaries and a sixth form college,

serving children and young people from the ages of 3-19. We are committed to our role in education and the

community in Salisbury and the surrounding area; our academies sit within a ten-mile radius of the city centre.

We educate over 4000 pupils and students and we have more than 500 staff, making us one of the largest

employers in the area. We expect that Trust local growth will continue over the coming years.

MLP is committed to inclusion; we strive to ensure that we make a difference to the life chances of every child

and young person educated in one of our academies. We are collaborative and democratic in our approach to

leadership. Our Academy Leaders make a significant contribution to decision making and whilst increasingly we

look to align practice, one size fits all is definitely not our approach. We protect the identity of the individual

academies in MLP. We are an open and friendly group of people in the Trust who work together to improve lives

and support our Headteachers to create wonderful learning opportunities for young people. 

MAGNA LEARNING PARTNERSHIP

'enabling a world of freedom, opportunity and fulfilment'



Job Title:       Headteacher 

Location:       Wyvern St Edmund’s Academy, Salisbury, Wilts

Salary:            L29-35 (£83,969 - £97,272)

Start Date:    1st September 2022

Contract:       Full Time

JOB ROLE

demonstrate a sustained record of school improvement and success at leadership level

be an experienced and dynamic leader, able to build on the strengths of the academy and lead it into the next

exciting phase of its development

possess an unwavering commitment to improve, accelerate and enable ambitious life goals for all young

people in the academy

be a strong communicator, able to develop deep and meaningful connections with the whole school

community

demonstrate a clear commitment to the development of the Trust through this leadership role, including

close collaborative work with the sixth form college in our Trust

The Trust Board of Magna Learning Partnership, together with the Academy Governance Committee are inviting

applications for the post of Headteacher at Wyvern St Edmund’s Academy. Two schools, having worked as one for

the past three years, legally amalgamate from 1st September 2022, creating an exciting opportunity for an

excellent and experienced leader. Wyvern St Edmund’s is a successful and oversubscribed 11-16 Church Academy

with around 1300 students on roll. 

Applicants for this role must:



Letters of application should cover no more than two sides of A4, addressed to the Chief Executive Officer and

emailed to the CEO's Executive Assistant, Lynne Carley, no later than 9am on Monday, 7th February 

 lcarley@magnalearningpartnership.org.uk

Interviews will be held during the week beginning Monday, 14th February.  

Magna Learning Partnership is committed to safeguarding the welfare of young people. All staff and volunteers

are expected to share this commitment. 

Due to the nature of the position for which you are applying, and to ensure your suitability for this type of work,

you will be required to apply for clearance from the Disclosure and Barring Service if you are successful in your

application. This will take place before your appointment is confirmed. The clearance process will disclose details

of formal cautions, reprimands and final warnings, as well as convictions. Having a criminal conviction will not

automatically exclude you from employment – this will depend on the nature of the position, and the

circumstances and background of the offences committed.

REWARDS AND BENEFITS

One to one coaching programmes

Professional development tailored to your career plan

An annual medical

An employee assistance programme

Staff wellbeing initiatives 

Discounted membership of a local gym

Membership of the cycle to work scheme

Wiltshire Rewards discount scheme

As a Headteacher working for Magna Learning Partnership you will be able to access a range of benefits and

support. In addition to your pension, life assurance and occupational sick pay we offer the following:



Job Title:       Headteacher - Wyvern St Edmund’s Academy 

Start Date:    1st September 2022

demonstrate exemplary leadership

enact the academy’s vision and Christian values in everyday work and practice

set and review the academy’s priorities and objectives to reflect the overall priorities for Magna Learning

Partnership and ensure their effective delivery

develop, motivate and deploy Wyvern St Edmund’s Academy staff to secure the best possible use of available

talent

·determine and drive appropriate standards and targets to deliver improvement

·create a safe and positive learning environment with high accountability, with the highest priority given to

safeguarding

Purpose of role:

The Headteacher will lead Wyvern St Edmund’s Academy within Magna Learning Partnership, inspiring staff to

achieve the highest possible standards in teaching, learning, curriculum and assessment and the development of

well-rounded and ambitious students.

Role description:

The successful candidate will:

The Headteacher will report to the CEO. In addition, they will be responsible to the Director of Education for the

quality of education and to the Academy Governance Committee. The Headteacher is expected to be flexible in

order to ensure the most effective organisation and delivery of education and to undertake their professional

duties.

JOB DESCRIPTION



work with staff to develop a curriculum, within and beyond academy hours, to meet the needs of all students

implement strategies which continue to raise the standards of academic achievement and behaviour

develop, with staff, the quality of learning and teaching in a culture of active self-evaluation, monitoring and

review

monitor and evaluate the standards of teaching and learning at Wyvern St Edmund’s Academy and ensure

that high standards of professional performance are maintained

promote a positive attitude to learning, academic achievement and excellence for all students, fostering

students’ skills as independent and curious learners

ensure that the progress of students at the academy is monitored, evaluated and effectively recorded and

use the analysis of data to raise standards.

develop and maintain effective links with MAT schools and the wider community

develop and maintain strong links with partner and feeder schools, FE, HE and other agencies

take a proactive role in raising the profile of Wyvern St Edmund’s Academy within the local community to

pursue and secure additional resources

maintain positive relationships with past, current and potential parents and promote active involvement in

the academy community

Principle Responsibilities:

Curriculum, teaching and learning:

Community:



lead the strategic development and direction of the academy, in line with the overall MAT strategy

work with the Director of Education to develop the educational direction of the academy and to raise

standards

promote the aims and objectives of the academy ensuring the ethos and values are upheld

maintain a motivated, disciplined academy in which students achieve their full potential

exercise leadership and management supervision over the teaching and support staff

maintain a visible presence around the academy, within the MAT and the wider community

lead Wyvern St Edmund’s Academy’s development, improvement planning and self- evaluation process with

staff, governors, parents and students

promote a team approach with all staff, the Academy Governance Committee and the executive leadership of

the MAT

take a lead on key academy policy areas and make recommendations to the Academy Governance Committee

work with the skills and resources of the Academy Governance Committee and the wider MAT team to ensure

the successful development of Wyvern St Edmund’s Academy

work with the CEO and Director of Finance and Business to allocate, control and account for the financial and

material resources of the academy

recruit staff of the highest quality and work with colleagues to deploy and develop staff effectively for

current and future needs

ensure that the Health and Safety Policy is fully integrated

Leadership & Management:

Finance, Resources and Premises:



PERSON SPECIFICATION

The following is a summary of the main attributes that are expected of the successful candidate. They should be

read in conjunction with the Headteachers’ Standards published in 2020. The standards encompass the following

domains of Headteacher responsibility:

Culture and ethos:

School culture  *  Behaviour  *  Professional development

Curriculum and teaching:           

Teaching  *  Curriculum and assessment  *  Additional and special educational needs

Organisational effectiveness:                 

Organisational management  *  School improvement  *  Working in partnership

All of the above are underpinned by the Governance and accountability domain.

Church School

Please note that we expect all applicants to be fully supportive of the aims and ethos of a Church school and

ideally will be practising Christians. 

The assessment of the following criteria will be via the application letter and interview.







APPLICATION CHECKLIST
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Tours of the school:

Tuesday, 1st February 9.30-11.30

Friday, 4th February 1.30-3.30

Please book your place on a tour through Lynne Carley lcarley@magnalearningpartnership.org.uk

 

Applications close:

Monday, 7th February 9.00am

Email your application form and covering letter, marked for the attention of Sarah Busby, CEO to 

Lynne Carley lcarley@magnalearningpartnership.org.uk

 

Invitations to interview issued:

Thursday, 10th February

Interview Day 1 – conducted via Teams:

Monday, 14th February

Interview Day 2 – in person:

Thursday, 17th February

Final interview and panel decision:

Friday, 18th February

mailto:lcarley@magnalearningpartnership.org.uk
mailto:lcarley@magnalearningpartnership.org.uk

