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Our Vision  

 
‘Each one of you has a special gift from God. Use it to serve others well.’ 1 Peter 4:10 

At Wyvern St Edmund’s Academy (WSE), our vision is for every student to become the best version of 

themselves that they can be through service to others. We expect all staff and students to model our school 

values of Generosity, Respect, Aspiration, Courage, and Empathy.  

Every policy and procedure has our students’ best interests at heart and is mindful of staff workload and 

wellbeing.  

Our vision is enacted by way of every member of staff, whatever their role, working to safeguard the wellbeing 

of our students and to maximise their progress. Of equal importance for us is their personal growth, self-

discipline and the self-discovery of their passions and God-given gifts and talents. Every member of our school 

is treated with dignity and respect and is shown care and consideration. The Christian values of love and 

compassion inspire our commitment to the promotion of ‘life in all its fullness’ and are at the heart of all 

decisions that we make.  

Aim  
 

All staff and Governors at WSE are committed to promoting the highest standards of behaviour and 

achievement. We strive to create a culture based on our core school values of Generosity, Respect, Aspiration, 

Courage, and Empathy which enables all students to flourish. Students must feel safe and respected in a 

supportive and caring environment if they are to learn effectively. Therefore, it is important that our students 

feel that their positive behaviours and individual and collective successes are recognised, valued, and 

celebrated. We believe as a result; students can strive to be the best version of themselves and become young 

people who will serve others and their communities. 

Rewards and celebrating achievement and success are an integral part of school life at WSE both within and 

outside of the classroom. 

We understand the importance of recognising, praising, and rewarding students in a way that is meaningful 

to them. Therefore, this policy is a result of student voice and consultation and reflects their views about 

motivation and encouragement and to support their aspirations of success.  

We will ensure that all students across the school will benefit from the rewards process and have clarity about 

how, when, and why they will receive deserved praise, recognition, and reward. 

We aim for all students to receive regular praise and reward both informally through positive relationships 

with staff who recognise their efforts and more formally through recording positive behaviour on Class Charts. 

 

Objectives 
 

● To be inclusive of all students. 

● To praise, recognise and reward student’s positive behaviour and attitudes in line with our school 

values and vision. 

● To praise, recognise and reward student’s academic effort and success in line with our school values 

and vision. 

● To praise, recognise and reward student’s wider contribution to their school, local, national, and 

global communities through acts of service, courageous advocacy, and social action. 

● To support a school culture in which all students feel their contributions are noticed and valued and 

that their effort and achievements are rewarded. 
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● To support a culture which fosters a safe and happy environment for teaching and learning which 

creates joy. 

● To promote personal responsibility, encourage self-discipline and self-respect, respect for others and 

property. 

● To encourage expected behaviours through a range of publicised rewards. 

● In line with our behaviour policy, our rewards policy supports students’ right to learn, a teachers’ 

right to teach and the right of all stakeholders to be treated with dignity and respect. 

 

Rewarding Positive Behaviour 
 

WSE uses Class Charts to record all positive and negative behaviours. Students and parents receive 

notifications of positive (and negative) behaviours via Class Charts. Tutors, Heads of Year and Head of 

Department receive reports and can access analytics to monitor and track rewards. Class teachers also track 

their individual class analytics. This tracking allows staff to look for trends and patterns to support equity and 

consistency in the awarding of points.  

 

On reaching certain thresholds for the number of positive reward points students have been awarded students 

will receive further recognition. This may include: 

 

● Inclusion in the Family Bulletin 

● Weekly tutor time ‘shout out’ 

● Recognition in year group assemblies 

● Achievement of an award e.g., Bronze Award with 

badge and certificate 

● Postcard home 

● Award in end of term Big Celebration Assemblies 

● Formal Prize Giving Awards for KS3 and KS4  

● Tutor, House and Year Group Award for collective 

achievement and success 

 

Students can access an online rewards shop via Class Charts in which they can ‘spend’ accrued points in return 

for a tangible reward. This is a new system to WSE in September 2022 and so this will develop as we progress 

through the school year after monitoring the level of rewards and consulting student voice. 

Students can view the latest reward point totals for their year group and House on display boards that provide 

an up to date running total to provide motivation and healthy competition. 

 

Positive behaviours 
 

At WSE we promote the positive behaviours that we believe will: 

● support students’ personal, social, moral, and spiritual development 

● encourage actions that will lead to positive contributions that will make a positive difference to others 

and the community 

● promote habits and aspirations for academic excellence, personal success, and achievement. 

 

Demonstrate the school values 

We recognise and reward students who exhibit behaviours in line with the school values of Generosity, 

Respect, Aspiration, Courage, and Empathy. Through our curriculum, enrichment, and worship we teach 
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students how these values can be lived out in our daily thoughts, words, and actions. Students may be 

rewarded for these behaviours within the classroom, around the school and for extracurricular activities: 

 

 

 

 

 

 

 

Promoting excellent behaviours for learning 

At WSE we have high aspirations for our students and understand that it is our responsibility to support and 

encourage students to achieve their full academic potential. To this end we recognise, reward, and celebrate 

behaviours that will lead to academic success in order to encourage excellence habits and attitudes towards 

their learning: 
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Going above and beyond 

At WSE our vision is for students to use their gifts to serve others by which we mean they are instigators of 

positive change. Therefore, we seek to provide students with the opportunity to be courageous advocates in 

their community. We define this as someone who champions a cause which is special and meaningful to them. 

We also seek to recognise students who are engaged in projects or activities outside of school and provide 

them with the chance to inspire others. Therefore, we recognise courageous advocacy, social action projects 

and volunteering and general acts of service and leadership. 

 

 

 

 

 

 

 

Monitoring and evaluation 
 

Senior and middle leaders use Class Charts analytics to monitor and evaluate the effectiveness of our 

rewards policy by identifying trends and ensuring students are receiving the recognition and reward they 

deserve. Regular student voice is conducted and learning walks are used to assess the delivery and impact of 

this policy. 

This policy should be read in conjunction with: 
 

Behaviour Policy 

Vision and Values Statement 

 

 


